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ESTATE LABOUR (INDIAN)
AN ORDINANCE TO AMEND AND CONSOLIDATE THE LAW RELATING TO INDIAN
LABOURERS EMPLOYED SRI LANKA ESTATES.

[31% October, 1889.]

1. This Ordinance may be cited as the Estate Labour (Indian) Ordinance.

2. This Ordinance shall, so far as is consistent with the tenor thereof, be read and construed
as on with the Service Contracts Ordinance.

3. For the purposes of this Ordinance:-

“check-roll” means the record kept on an estate showing the work done by labourers
employed under a monthly contract of service with the estate, the wages earned by
them, the advances made, and the monthly balance of wages due to them;

“employer” means the chief person for the time being in charge of an estate, and includes
the superintendent;

“estate” means any land in which labourers are employed, and of which ten acres or more
are actually cultivated,;

“labourer” means any labourer and Kangany (commonly known as Indian coolies) whose
name is borne on an estate register and includes the Muslims commonly known as
“Tulicans”

“register” means the book required to be kept by section 22;

“spouse” when used with reference to a labourer, includes the person regarded according
to custom as the wife of a male labourer or the husband of a female labourer;

“wages” means all sums which may be due to a labourer for and in respect of the work and
labour done by him on an estate and shall include sums commonly known as kangany’s
‘head’ or ‘pence’ money.

4. Exceptas in this Ordinance otherwise expressly provided, all the provisions, regulations,
pains, penalties, forfeituers, and abatement enacted in the Service Contracts Ordnance, so far as they
are applicable to monthly servants or their employers, shall extend, and be construed, deemed, and
adjudged to extend, to labourers and employers under this Ordinance; and every act or default, by
whomsoever done or committed, which is made punishable by the Service Contracts Ordinance, if
made or committed in respect of, or in relation to, monthly servants or their employers, shall in the like
manner be punishable if done or committed in respect of, or in relation to, labourers and employers
under this Ordinance.

5. Every labourer who shall enter into a verbal contract with the employer for the perform-
ance of work not usually done by the day or by the job or by the journey, or whose name shall be
entered in the check-roll of an estate and who shall have received from the employer any advance of
wages in respect of which the employer is authorized, by or under the provisions of any other written
law, to make a deduction from the wages of the labourer, shall, unless he has otherwise expressly
stipulated, and notwithstanding that his wages shall be payable at a daily rate, be deemed and taken
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in law to have entered into a contract of hire and service for the period of one month, to be renewable
from month to month; and every such contract shall be deemed and taken in law to be so renewed
unless one month’s previous notice be given by either party to the other of his intention to determine
the same at the expiry of one month from the day of giving such notice.

6. (1) Itshall be the duty of every employer to pay all wages agreed upon or earned by the
labourers in his employment in any month on or before the tenth day of the following month.

(2) Where wages are payable at a daily rate, the monthly wages shall be competed
according to the number of days on which the labourer was able and willing to work and actually
demanded employment, whether the employer was or was not able to provide him with work:

Provided that an employer shall not be bound to provide for any labourer more than six day’s
work in the week.

(3) When the contract of service is determined by one month’s previous notice or warn-
ing by the labourer to the employer or by the employer to the labourer, or when any such contract is
determined by the employer in accordance with the provisions of section 23 (1), all wages due to the
labourer for his period of service shall be paid in full to him by the employer on the day when such
contract is so determined as aforesaid.

(4) In computing the amount of wages due to a labourer for any period of service, the
labourer shall be debited, in accordance with the provisions of any other written law in force in that
behalf, with any deduction authorized to be made from his wages by or under the provisions of such
other law.

(5) The wages of a labourer shall not be deemed to have been duly paid, as required by
this section, unless the full amount thereof, subject only to the deductions allowed by subsection (4),
has been paid directly to the labourer himself.

(6) Where, owing to the absence of any labourer or to any other unavoidable cause, it has
not been possible to pay him his wages within the time limited by this section, the employer may
retain the sum due to such labourer and shall thereafter pay it to him at the earliest possible opportu-

nity.

(7) Any employer who fails to pay the wages of any labourers in his employment within
the period limited by subsection (1) or subsection (3), shall be guilty of an offence, and shall be liable
on conviction to a fine which may extend to fifty rupees on a first conviction, and to two hundred
rupees on a second or subsequent conviction. If any fine imposed under this section is not paid
within twenty-one days of the date when the same is imposed, the Government Agent may recover
the amount thereof in the manner provided in Chapter V of the Medical Wants Ordinance.

7. No contract of service entered into with a labourer for any period of time longer than one
month shall be valid in law unless the same is executed in all respects in strict accordance with the
requirements of the Service Contracts Ordinance as to written contracts; and all written contracts
between labourers and employers shall be subject to, and governed by, the provisions of the said
Ordinance relating to written contracts.

8. Labourers employed on an estate shall, anything in the Prescription Ordinance to the
contrary notwithstanding, have in respect of their wages, whatever the period for which such wages
may be due, but not exceeding the sum of forty rupees earned by each labourer, a first charge upon
such estate, and such first charge shall have priority over all claims for rents, dues, or otherwise by
any lessors, mortgagees, judgment, execution, or other creditors, or by any other persons whatever;
and such first charge may be enforced by suit or by claim if instituted or preferred within three months
of the last day of the period in respect of which such wages are claimed.
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9. The wages due to any labourer or labourers, whatever may be the amount claimed, shall
be sued for in a Primary Court having in other respects jurisdiction in that behalf.

10. It shall be lawful for one or more labourers employed on such estate to institute one suit
to recover the wages which may be due, not only to him or them, but also to any other labourer or
labourers employed on the same estate whose name or names may appear in the plaint, provided that
the court in which the suit is instituted is satisfied, after due inquiry, that the labourer or labourers
suing is or are authorized to sue for and on behalf of the other or others so named as aforesaid, and
it shall be lawful for the Commissioner of Labour also or for any other person authorized by him in
writing for the purpose to institute in like manner on behalf of one or more labourers employed on an
estate a similar suit to recover any wages which may be due to them.

11. Inany suit instituted under this Ordinance it shall be sufficient to designate the defend-
ant as the “proprietor of the estate”, specifying the name of the estate on which the
labourer had been employed, without naming the proprietor or proprietors thereof.

12. The party sued or his representative, or any other person allowed by the court to
intervene in such suit, shall be entitled to a set-off or counter-claim in respect of any deduction
authorized to be made by or under the provisions of any other written law from the wages for which
the labourer or labourers may be suing.

Notwithstanding anything contained in the Civil Procedure Code or any written law (other
than this Ordinance), such party or his representative or such other person shall not be entitled in
such suit, to a set-off or counter-claim in respect of any matters other than those specified in the
preceding provisions of this section, but shall not be precluded from maintaining a separate action in
respect of any matter not so specified.

13. It shall be lawful for a mortgagee of an estate to pay and discharge the first charge
created by this Ordinance in respect of such estate in favour of the labourers employed thereon; and
upon such payment he shall be entitled to add the amount thereof to the sum due upon his mortgage,
and the amount so added shall be secured by the mortgage held by him.

14. When the proprietor of an estate is sued under this Ordinance, and he shall by proof
adduced satisfy the court that he did not by himself or by his agent or agents employ all or any of the
labourers who are suing him, but that they or any of them were employed on such estate by some
other person as trustee, lessee, or mortgagee in possession, he shall be entitled, upon application by
him made for that purpose, to have such other person made a party defendant in the same suit at any
time before execution is levied, provided that such other person shall have had reasonable notice of
such application, and shall have failed to show cause why he should not be joined in the suit. And
the court shall, if satisfied that such other person was primarily liable to pay the amount of wages
sued for wholly or in part, and that the same has since the institution of the suit been paid and
satisfied by such proprietor, enter a separate judgment therefor as between the proprietor and such
other person with such reasonable costs as it may think fit, and enforce such judgment against such
other person by a writ of execution:

Provided, however, that no proceedings has as between such other person and such propri-
etor as aforesaid shall be permitted in any way to delay the progress of the suit as between the
labourers and such proprietor.

15. The rules and orders in Schedule A shall apply to suits instituted under this Ordinance;
and upon any matter not specially provided therein, including the payment of costs, the general rules
and orders for Parimary Court shall be followed in so far as the same may be applicable.

16. The Commissioner of Labour may, by Notification published in the Gazette, specify what
returns regarding the numbers and conditions of labourers shall be made by employers, periodically
or otherwise, and to what public officer such returns shall be made. It shall be the duty of every
employer to comply with the provisions of such Notification.
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17. Any employer who shall refuse or neglect to make any returns by this Ordinance re-
quired to be made, in the form and on the days specified, shall be guilty of an offence, and shall be
liable on conviction to a fine not exceeding one hundred rupees; and the production of a certificate
under the hand of the Commissioner of Labour, to the effect that no returns have been received by
him from the person charged, shall in all judicial proceedings be prima facie evidence of such person
having refused or neglected to make such returns, as the case may be.

18. Any money which may have been paid or which may be promised to be paid for the
purpose of inducing a labourer or attempting to induce a labourer to quit service shall not be recov-
erable in law.

19. From and after the commencement of this Ordinance no kangany,subordinate kangany
or labourer shall be liable to arrest under the provisions of the Civil Procedure Code, in execution of
a decree for money.

20. A notice or warning of the intention of any labourer to determine his contract of service,
if given by any other person on behalf of the labourer, shall not begin to run or be in any way effectual
in law, unless and until the labourer has personally or in writing signified to his employer his desire to
determine his contract of service.

21. (1) Itshall be the duty of every employer to forward to the Commissioner of Labour in
every month declaration under his hand that the wages of the labourers in his employment have been
duly paid as required by this Ordinance.

(2) Every such declaration shall be forwarded so as to reach the Commissioner of Labour
not later than the fifteenth day of the month following the month on which such wages were earned.

(3) Where an employer has given notice in writing to the Commissioner of Labour with
regard to any estate under his charge that the duty of forwarding the declaration required by this
section has been entrusted to an assistant superintendent, such assistant superintendent shall
thereupon be bound to comply with the requirements of this section.

(4) Any employer or any assistant superintendent who is bound as aforesaid to comply
with the requirements of this section, who fails in any month to furnish the declaration required by
this section within the prescribed time, shall be guilty of an offence, and shall be liable on a first
conviction, to a fine which may extend to one hundred rupees, and on a second or subsequent
conviction, to a fine which may extend to two hundred and fifty rupees.

(5) Any employer or assistant superintendent bound as aforesaid who knowingly fur-
nishes a declaration which is false or incorrect in any material particular shall be guilty of an offence,
and shall be liable on conviction to imprisonment of either description which may extend to three
months, or to a fine not exceeding five hundred rupees or to both.

22. (1) It shall be the duty of every employer to prepare and keep up to date a complete
register of all labourers employed on his estate, whether borne on the check-roll or working on any
form of contract. Such register shall be as nearly as material in form I in Schedule B.

(2) Every employer shall forthwith enter on the register the name of any labourer who
shall be taken into employment on his estate, whether on monthly contract of service or any other
from of contract. He shall also, whenever a labourer dies or quits service, record the fact and the date
thereof in the register.

(3) Any employer who fails to comply with the requirements of subsection (2) shall be
guilty of an offence, and shall be liable on conviction to a fine not exceeding twenty rupees.
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23. (1) Atthetime any labourer quits the service of any employer it shall be the duty of that
employer to issue to that labourer discharge certificate substantially in From 11 in Schedule B.

*(2) Any employer who refuses or neglects to give a discharge certificate to any labourer
as required by this section shall be guilty of an offence, and shall be liable on conviction thereof to
a fine which may extend to one hundred rupees, and a further fine not exceeding five rupees for every
day during which such default shall continue.

24. (1) Where, on any estate, housing accommodation is provided by the employer for any
labourer who is living with his or her spouse on that estate, the employer shall provide a separate
room for such labourer and his or her spouse and shall not compel them to share such room with any
person other than a child of such labourer or of his or her spouse.

In this subsection, “child” means a child of or under the age of twelve years and includes an
adopted child or an illegitimate child of or under that age.

(2) An employer who acts in contravention of the provisions of subsection (1) shall be
guilty of an offence and shall be liable to a fine not exceeding one hundred rupees.

25. (1) The Emigration Commissioner or other officer authorized by the Commissioner of
Labour shall, when a labourer leaves Mandapam Camp or such other camp as may be notified for this
purpose in the Gazette by the Minister for Sri Lanka, fill in the “Personal Particulars” and “Immigration
Certificate” on form 11 in Schedule B, and send the form to the labourer’s employer in Sri Lanka, who
shall preserve the form until the labourer returns to India or is discharged.

(2) Whenever a labourer is about to return to India, his employer shall cause to be filled
in the “Idenfitication Certificate” and also, if they have not been previously filled in, the “Personal
Particulars” on form 11 in Schedule B, and shall deliver the form to the labourer.

(3) Whenever a labourer quits the service of an employer, having given or received the
notice or warning required by law, the employer shall cause to be filled in the “Discharge Certificate”
and also, if they have not been previously filled in, the “Personal Particulars” on form 11 in Schedule
B, and shall deliver the form to the labourer.

(4) An employer who refuses or neglects to comply with any of the provisions of this
section shall on conviction by a Magistrate be liable for each offence to a fine not exceeding fifty
rupees.

26. Any person who:-

(a) Knowingly prepares or issues a discharge ticket which is false in any material
particular; or

(b) fraudulently makes use of a genuine discharge ticket ; or

(c) knowingly makes any false entry, alteration in or addition to the register re-
quired to be kept by this Ordinance ; or

(d) not being an employer as defined in section 3 of this Ordinance issues a dis-
charge ticket in respect of any labourer,

shall be guilty of an offence, and shall be liable on conviction thereof to a fine which may extend to
one thousand ruppes, or to imprisonment of either description for a term not exceeding six months, or
to both.

27. The Commissioner of Lobular may from time to time make such alterations as he may
deem requisite in any of the forms prescribed in Schedule B, or may prescribe new froms to be used
in substitution for any of such forms.

Section 23 (3) repealed by Act No. 14 of 1978
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28. The Commissioner of Labour or any officer generally or specially authorized by him in
writhing may institute proceedings in respect of any offence against the Service Contracts Ordi-
nance, the Indian Immigrant Labour Ordinance or this Ordinance.

SCHEDULE A

RuLEs AND ORDERS

1. The suit shall commence by the filing of a plaint setting out the period or proximate period
for which wages are due to the plaintiff, or to each of the plaintiffs if there be more than one plaintiff;
and thereupon the Registrar shall issue a summons directed to the defendant requiring him to appear
before the court on a day therein named, to answer the claim of the plaintiff or plaintiffs, and shall at
the same time issue a subpoena to the superintendent of the estate requiring him on the same day as
that named in the summons to attend and bring with him the check-rolls and any other documents
which may be specified in such subpoena, and shall at the same time cause a notice in form hereto
annexed to be published in the Gazette of the two following weeks.

2. The Summons directed to the defendant shall be served upon the superintendent, or if the
Judge so directs, shall be affixed to a conspicuous part of the estate, and such service shall be
deemed to be good and sufficient service on the defendant ; and in every case the Registrar shall post
a copy of such summons to the superintendent directed to such estate. It shall be competent for such
superintendent to appear for and represent the defendant in the said suit, and to adduce evidence
therein.

3. Onthe day named in such summons, or on any other day to which the Judge may adjourn
or postpone the inquiry, he shall summarily hear and determine the suit and give judgment thereon for
such sum or sums as the plaintiff or plaintiffs may be found entitled to; and in determining the sum
due to the plaintiff, or if there be more than one plaintiff, the sum due to each of the plaintiffs, the
Judge shall take into account any deductions authorized to be made by or under the provisions of
any other written law from the wages of the plaintiff or each of the plaintiffs and shall apply the
amount of such deductions towards the payment of the antecedent wages in the order of time in
which the same became due, and the Judge shall in his judgment specify the extent to which the first
charge shall apply, and shall declare the estate bound and executable for and in respect of such first
charge :

Provided, however, that if the Judge be satisfied that the sale of any definite portion of the
said estate shall be sufficient to satisfy the first charge, he may, in the first instance, order accordingly.

4. As soon as may be after the judgment is pronounced a formal decree bearing the same
date as the judgment shall be drawn by the Judge in the form hereto annexed; specifying (1) the total
amount due to the plaintiffs and (2) the amount for which the estate is bound and executable for and
in respect of the first charge.

5. The Judge on non-payment of the amount of the first charge shall issue a writ in the form
1 hereunto annexed, and on nonpayment of the balance (if any) due under the decree shall issue a writ
in the form 11 hereto annexed, which writs may issue simultaneously or independently of each other.

6. The judgment in the suit shall not be declared satisfied or discharged save by payment
into court of the total amount decreed or by deposit in court of such amount by levy in execution; and
when such judgment shall be satisfied by payment into court, or when payment shall be made of the
first charge, the Judge shall issue a certificate to that effect under his hand to the person making such
payment.
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7. The Fiscal shall execute a conveyance of the said estate or part thereof on sale inexecution
in favour of the purchaser in the form hereto annexed, and the same shall be sufficient to vest title in
the purchaser free from ail encumbrances.

8. Upon the payment into or deposit in court of the amount decreed or levied, the Judge
shall pay or distribute the same to or among the plaintiff or plaintiffs adjudged to be entitled thereto,
and make a record thereof.

9. It shall be competent for any mortgagee of any other person interested in the suit to
intervene therein, if allowed by the court to do so.

NoTice

Notice is hereby given that a suit has been instituted in the Primary Court of ,

by (insert number) labourers of estate, against the proprietor or proprietors
thereof, under the Estate Labour (Indian) Ordinance for the recovery of their wages, amounting to
rupees.
Registrar
This day of , 19

Form oF DECREE

It is ordered and decreed that the proprietor of the estate do forthwith pay

into court for the use of the plaintiffs the sum of rupees, and that the said
estate (or if a portion only of the estate is declared bound and executable, here describe

definitely the said protion of the estate), bounded or reputed to be bounded on the north by

, east by , south by , and west by , containing
in extent , acres, is bound and executable to the plaintiffs for a first charge to the
extent of rupees.

It is further ordered and decreed that the proprietor of the said estate do pay to the
plaintiffs the costs of this action.
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From oF WRIT 1

In the Primary Court of

, Plaintiff.
Vs
Proprietor of Estate, Defendant.

To the Fiscal of the Primary Court of
Whereas by a judgment pronounced by the Judge of the Primary Court of , In case
No. , it was ordered and decreed that the proprietor of the estate do
pay into court, in the said suit, the sum of rupees, and the said estate
(hereinafter described) was thereby declared bound and executable for a first charge to the amount of
rupees ; and whereas the proprietor to the said estate nath made default

in paying the said amount :

Levy and make of the said estate, bounded or reputed to be bounded on the north
by , east by , south by , and west by , con-
taining in extent acres, declared by the judgment of this court bearing date the

day of , bound and executable for a first charge to the extent of ru-

pees, by seizure, and if necessary, by sale thereof (or part thereof, to be defined) the sum of

rupees, and have that money before this court on the day of , to render to the
said , and inform this court for what sum or sums, and to what person or persons, you
have sold the said estate (or part thereof), and have you there this mandate.

By order of court,

Registrar

From oF WRIT 11

In the Primary Court of

, Plaintiff.
Vs
Proprietor of Estate, Defendant.

To the Fiscal of the Primary Court of

Whereas by a judgment pronounced by the Judge of the Primary Court of ,in
case No. , it was ordered and decreed that the proprietor of the estate
do pay into court the sum of rupees, of which sum the sum of rupees was
declared a first charge on the estate, and the balance sum of rupes has not

been paid into court :
Levy and make of the houses, lands, goods, and credits of the proprietor of the said
estate, by seizure, and, if necessary, by sale thereof, the sum of rupees, and
have the money before this court on the day of , to render to the said ,
and inform this court for whar sum or sums, and to what person or persons, you have sold the said
property respectively, and have you there this mandate.

By order of court,

Registrar
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From oF ConNVEYANCE BY FiscaL

Whereas by a judgment pronounced by the Judge of the Primary Court of ,in
case No. , it was ordered and decreed that the proprietor of the estate to
pay into court, in the said suit, the sum of rupees, and the said estate (hereinafter de-
scribed) was thereby declared bound and executable for a first charge to the amount of
rupees : And whereas the proprietor of the estate hath made default in paying the said
amount, and by writ of execution issued from the said court bearing date , directed to the
Fiscal of the Court, he was directed to levy the said amount by the sale of the said estate (or part
thereof, as the case may be) : and whereas the said estate (or part thereof) was seized in execution
under the said writ, and after due notice at , by , acting under the
authority of the said Fiscal, and sold to as the highest bidder for the sum of
rupees, and the said has paid the said sum to the said Fiscal ;

Now these presents witness that , the said Fiscal of the Court in consideration
of the said sum of rupees paid by the said , the receipt whereof the said Fiscal
doth hereby acknowledge, hath sold and assigned, and doth by these presents sell and assign, unto
the said , his heirs, executors, administrators, and assigns, the estate,
bounded or reputed to be bounded on the north by ,eastby | south
by , and on the west by , containing in extent acres, and described
in the map or diagram annexed, to have and to hold the said estate with its and every of its appurtenances
by him the said , his heirs, executors, administrators, an assigns, for ever, free from all
encumbrances.

In witness whereof the said Fiscal hath hereunto inscribed his name at , this

day of , the year one thousand nine hundred and

Signature of Fiscal.

Withesses.

SCHEDULEB
Form1

REGISTER OF LABOURERS

Serial number, if any, of the labourer’s Immigration Certificate :

Name :

Father’s name :

Sex :

Race and caste :

Approximate age time of engagement:

Distinguishing marks and height :

Kangany’s name :

© © N o o A~ W DN PP

District in India :

=
©

Taluk in India :

[y
=

Village in India:
Post Office in India :

[y
N
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13. Date of engagement :

14. Date of quitting service :

N.B -1 All entries in this register must be written in ink.

2. The names of and other deals regarding all Indian labourers in the employ of the estate
whether on check-roll, contract, or other account, whether they work regularly or not, and whether
they are engaged with or without Discharge Certificates, must be entered in this register as soon as
the labourers are engaged. Column 14 must be filled in as soon as a labourer quits service. This
register must show at any time the number of Indian labourers in the employ of the estate.

Form I

(This form, when filled in, should be kept at the estate ofice until labourer is discharged, returns
to India, or dies.)

()
PERSONAL PARTICULARS
To the be filled in by the Emigration Commissioner. If the form has not been filled in by the

Emigration Commissioner, it should be filled in by the employer or his agent when the labourer
leaves for India or is discharged.

Name :

Father’s name :

Sex :

Age:

Race and caste : .
Distinguishing marks and height :
Kangany’s name :

District in India :

© © N o ok~ W DN P

Taluk in India :

=
©

Village in India:

Post Office in India : .

Length of habitual residence in Sri Lanka : .
Whether wife or child joining husband or parent in Sri Lanka :

e I
w N

(ii)
IMMIGRATION CERTIFICATE

To be filled in by the Emigration Commissioner when labourer embarks for Sri Lanka
Indian Agency :
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Indian Agency serial number :
Date of embarkation from Mandapam : , 19

(Signature)

Emigration Commissioner.

(iii)
IDENTIFICATION CERTIFICATE®

To be filled in by the employer or his agent when the labourer returns to India. The whole
form should be handed over to the labourer whenever he proceeds to India.

This labourer is proceeding to India, Should he/she desire to return, I am willing/not willing
to re-employ him/her.

Estate,
Register No.
Administrative district:

Date: ,19 . Employer.

*If the personal particulars in (i) above have not already been filled in, the employer or his agent should fill them in
when making out Identification or Discharge Certificates

(iv)

DISCHARGE CERTIFICATE®
To be filled in by the employer or his agent whenever a labourer is discharged.

This labourer was discharged from the undermentioned estate on , 19
Estate,

Administrative district :

Date: ,19 Employer
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This labourer was discouraged from the under-mentioned estate on , 19
Estate,

Administrative district :

Date: ;19 Employer
This labourer was discharged from the under-mentioned estate on , 19
Estate,

Administrative district :

Date: ;19 Employer
This labourer was discouraged from the under-mentioned estate on , 19
Estate,

Administrative district :

Date: ;19 Employer

* If the personal particulars in (i) above have not already been filled in, the employer or his agent should fill them
in when making out Identification or Discharge Certificates
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(7894/20-11-1931.)

(10,657/26-3-1954.)

(9517/8-2
1946.)
(10,657/26-3- 1954.)

ESTATE LABOUR (INDIAN)
THE EsTATE LABOUR (INDIAN) ORDINANCE
SECTION 16

Order

1. Two half-yearly returns in the form specified in the Schedule hereto shall be made each
year by all employers to the Registrar-General, one on or before July 20 in respect of the half-year
ending on the preceding June 30, and the other on or before January 20 in respect of the half-year
ending the preceding December 31.

2. The Notification dated February 28, 1930, published in Gazette No. 7,764 of February 28,
1930, is hereby rescinded.

SCHEDULE

HALF-YEARLY RETURNS OF INDIAN LABOURERS
(Due on the Twentieth day of January and July each, years.)
Half - year ending , 19

1. Name of Estate or Group, Post Town and Revenue Distrct : ,

2. Number of Indian labourers* on the labour force of the labour forece of the estate on the last
working day of the half-year. (This should include the sick labourers on the actual labour
force, but not the unemployed dependants on the estate)

Men Women Children

3. Number of unemployed Indians on the estate on the last working day of the half-year. (e.g.,
pensioners, old men, and old women unable to work, children below the working age,
infants in arms, and other non-workers)

Men Women Children

4. Number of births on the estate among the Indian population during the half-year (Stillbirths
not to be included.)

Male Female

5. Number of deaths on the estate among the Indian population during half-year, including deaths
due to accidents, homicide, suicide, and deaths in hospitals, of labourers belonging to the
estate. (Stillbirths not to be included)

(a) Of males at all ages including children under one year

(b) Of females at all ages including children under one year

(c) Of children under one year

* Whetner born in Ceylon or not.
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(10,657/26-3-
1954.) 6. Number of Indian children of school-going age , i.e., between ages of 5 and 14 on the estate on
the first day of the half-year.

Male Female

7. Number of such children who attend school regularly

Male Female

Signature of Superintendent.
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