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8. (1) The employer in a public or private industrial
undertaking shall keep a register of the names, dates
of birth, and hours of work of all persons under the
age of eighteen years employed 1n that undertaking.

(2) A person who contravenes sub-section (1) of this
section shall be guilty of an offence and shall, on
conviction after summary trial before a Magistrate, be !
liable to a fine not exceeding fifty rupees or, in the
case of a second or subsequent offence, not exceeding
two hundred rupees. al’

6. (1) The employer of persons under the age of
eighteen years in a public or private industrial under-
_taking shall keep exhibited, in some conspicuous place
within the premises in which that undertaking is
carried .on, the provisions of this Part relating to
persons under the age of eighteen years together with
.a translation of those provisions in Sinhalese and
Tamil. ‘

(2) A person who contravenes sub-section (1) of this
section shall be guilty of an offence and shall, on con-
viction after summary trial before a Magistrate, be
liable to a fine not exceeding fifty rupees or, in the case,.
.of a second or subsequent offence, not exceeding two
‘hundred rupees. |

PART II.

_-.,EMPLOYMENT IN INDUSTRIAL UNDERTAKINGS AND AT SEA.

7. (1) Subject to the provisions of sub-section @)
of this section, no person shall employ a child in a
public or private industrial undertaking or in a branch
thereof.

(2) The provisions of sub-section (1) of this section
shall not apply— ; —
(2) to an industrial undertaking in’ which only+
members of the same family are employed,
and.

() to work dene by children in technical §chools
if such work is approved and supervised by
public authority. vew e e
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(3) If a child is employed in contravention of sub-
section (1) of this section, the employer and any person
(other than the'chiild employed)'to whose act or default

-the contravention is attributable shall be guilty of an
-offence and shall, on conviction after summary trial
before a Mamsﬁrate be liable to a fine not exceeding

* ‘one thousand rupees or imprisonment of either des-
cription for a period not exceeding six months or both
such fine and such 1mprlsonment

8. (1) The employer in a public or private in-
dustrial undertaking shall keep a register of the names
and dates of birth of all women and young persons
employed in that undertaking.

( ) A person who contravenes sub-section (1) of thls
section shall be guilty of an offence and shall, on con-
viction after summary trial before a Mag1strate be
liable to a fine not exceeding fifty rupees or, in the
case of a second or subsequent offence, not e\ceedmg
two hundred rupees.

(1) SubJect to the provisions of sub-sectwns (2)
and (3) of this section,—

L -
T (a) no master of a vessel Which is registered in
Ceylon as a British ship or which is owned
by any person or body of persons resident
or carrying on business in Ceylon shall
employ a person under the age of fifteen
years on that vessel, and

_ (b) no master of any other vessel shall engage in
Ceylon a person under the age of fifteen
years for employment on that vessel.

(2) The provisions of SUb-SBCulOIl (1) of this sectwn
shall not apply—

(@) to a vessel on which only members of the same
fawily are employed, and

() to-work done by persons under the age of .

- i fifteen years on school-ships or training-
ships if such worlk is approved and super-
vised b) public authority.

(3) Recula,tmns may be made to p10v1de that the
_authority designated in that behalf by the regulations
may issue a certificate permitting a' person' who has
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‘conviction after summary trial before a Magistrate,
be liable to a fine not exceeding one thousand rupees
or imprisonment of either description for a period not
exceeding six months or both such fine and such

I

imprisonment.

PART III.

EMPLOYMENT OTHER THAN EMPLOYMENT IN INDUSTRIAL
UNDERTAKINGS AND AT SEA.

. 12. This Part of this Act shall apply in relation
to employment other than employment in industrial
undertakings and at sea.

13. (1) Subject to any regulations made under
section 14, no child shall be employed—

(a) before the close of school hours on any day
on which he is required to attend school,

or
. (b) at any time between 8 p.m., and 6 a.m., or
" (¢) for more than two hours on any day on which

he is required to attend school, or
(d) for more than two hours on any Sunday, or

{e) ‘to lift, carry or move anything so heavy as to
be likely to canse injury to him, or

(/) 1n any occupation likely to be injurious to his
life, limb, health, or education, regard
being had to his physical condition,

(2) No child shall engage or be employed in street
trading.

-

(3) If a child is employed in contravention of any
of the preceding provisions of this section, the em-
ployer and any person (other than the child employed)
_.to whose act or default the contravention is attribut-
able shall be guilty of an offence and shall, on con-
viction after summary trial before a Magistrate, be
liable to a fine not exceeding one thousand rupees or
imprisonment of either description for a period not
exceeding six months or both such fine and such
imprisonment. - -

Application of
this FPart.

Restrictions on
employment of
children.
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(6) A licence under this section shall specify the
place or places of training of the person to be trained
in accordance with the licence and shall embody such.
conditions as are, in the opinion of the authorised
officer necessary for the protection of that person. A
licence shall not be refused if the authorised officer is

" satisfied that the person who is to be trained is fit and
willing to be trained and that proper provision has
been made to secure his health and kind treatment.

(7) A licence under this section may, on canse being:
shown by any person, be revoked by an authorised

officer.
PART 1IV.
PROVISIONS APPLICABLE TO ALL EMPLOYMENT.
i?f&}fgtiot? 21. (1) Subject to the provisions of sub-section (2)

employment of  Of this sectlon, regulations may be made with respect
young persons.  t0 the employment of young persons, and any such:
regulation may distinguish between young persons of
different ages and sexes, and between difterent locali-
ties, trades, occupations and circumstances, and may
contain provisions prescribing— :
(@) the number of hours in each day or in eacl
week for which, and the times of day at.
- which, they may be employed, 2
(b) the intervals to be allowed to them for meals’
or rest,
(¢) the holidays or half-holidays to be allowed to
‘ them, and
- {d) any other conditions to be observed in relation
to their employment.

(2) Nothing in sub-section (1) of this section shall
empower the making of any regulations which are
1nconsistent with any other provision of this Act.

(3) Every person who contravenes any regulation
made under sub-section (1) of this section shall be
guilty of an offence and shall, on conviction after sum-
mary trial before a Magistrate, be liable to a fine not
exceeding one thousand rupees or imprisonment of
either description for a period not exceeding six
months or both such fine and such imprisonment.

ishi o
e 22, (1) The employer of any woman and the
regarding employer, parent or guardian of any young person

employment of ¥ . .
SEplepest shall, if required by an authorised officer, furnish to

young persons.  that officer such information regarding the employ-

ment of that woman or young person as that officer may
require. _ o
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- (2)’ Any employer, parent or gnardian who fails to
comply with sub-section (1) of this section or wilfully .
gives false information to an authorised officer regard-
ing the employment of any woman or young person
shall be guilty of an offence and shall, on conviction
after summary trial before a Magistrate, be liable to
a fine not exceeding one thousand rupees or imprison- -
- ment of either description for a period not exceeding
six months or both such fine and such imprisonment.

| PART V.
(AENERAL.
23. The line of division which separates industry E;ﬁ::

from agriculture, commerce and other non-industrial indusizg and
2 . N %
occupations shall be defined by regulations. ';g:u;;t;’oﬁlgf“

24. (1) A person who is required by this Act to ig;??;fgi';hmg_
keep a register or list shall, when requested to do s0 or taking of
by an authorised officer, produce the register or list [Py o
for inspection by such officer and furnish to such lists kept

3 under thig Act.
officer, or permit such officer to take, a copy of the

register or list or any part thereof.

(2) A person who fails to comply with sub-section
(1) of this section, or who keeps, or knowingly produces
or causes to be produced for inspection, any register
" or list which is false in material particulars, shall be
guilty of an offence and shall, on conviction after
summary. trial before a Magistrate, be liable to a fine
not exceeding one thousand rupees or imprisonment of
either description for a period not exceeding six
months or both such fine and such imprisonment.

25. .(1) An authorised officer may enter a building Powers of
or place wherein an industrial undertaking is carried 7
on, or a vessel, and may examine the building, place
or. vessel and question any person therein for the pur-
pose of ascertaining whether any person is employed
thervein in contravention of this Act.-

(2) An authorised officer may enter any place in
which any woman, young person or child is, or is
believed to be, employed, or, as the case may be, in
which heé or she is, or is believed to be, taking part

"i1n an entertainment or performance, or being trained,
a,no:ll'1 may make inquiries therein with respect to him
or her. ‘

~ (3) Any person who obstructs an authorised officer
in the exercise of any power conferred on him by this.
Act, or who refuses to answer or answers falsely.
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any inquiry authorised by this section to be made, shall
be guilty of an offence and shall, on conviction after
summary trial before a Magistrate, be liable to a fine
not exceeding one thousand rupees or imprisonment of
either description for a period not exceeding six
months or both such fine and such imprisonment.

.26, (1) Where an authorised officer requires—

(a¢) any information regarding the employment of
women, children or young persons by any
class of employers, or

(b) copies of the whole or any part of any
registers or lists kept under this Act by
any class of employers,

that officer may, by notice published in not less than
two issues of the Gazette and in not less than two
issues of at least one Sinhalese newspaper, one Tamil
newspaper and one English newspaper circulating in
Ceylon, require employers of that class to furnish
such information or copies to that officer within such
time not less than thirty days as shall be specified in
the notice.

- (2) Every person who fails to comply with a notice
published under sub-section (1) of this section or who
furnishes false information regarding such employ-
ment as is referred to in paragraph %a,) of that sub- 4
section or a false copy of any such register or list as ”
is referred to in paragraph (b) of that sub-section shall
be guilty of an offence and shall, on conviction after
summary trial before a Magistrate, be liable to a fine
not exceeding one thousand rupees or imprisonment of
either description for a period not exceeding six
months or both such fine and such imprisonment.

27. (1) Where an employer is charged with em-
ploying any persen in contravention of any provisions
of this Act, he shall, upon complaint made by him in
accordance with the provisions of section 148 of the;
Criminal Procedure Code and on his giving to the
prosecution not less than three days’ notice of his inten-
tion to proceed under this section, be entitled, subject
to the provisions of Chapter XV of that Code, to have’

any person (other than the person employed) to whose;,.
act, or default he alleges that the contravention was.:
due, brought before the court as a party to the proceed-"
ings, and such other person may be convicted of the
oftence if, after the contravention has been proved, the,
employer proves to the satisfactivn of the court that
the contravention was due to the act or default of such-
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(2) Every employer who contravenes the provisions
of sub-section (1) of this section shall be guilty of an
offence and shall, on conviction after suramary trial
before a Magistrate, be liable to a fine not exceeding
one thousand rupees or imprisonment of either descrip-
tion for a period not exceeding six months or both such
fine and such imprisonment. :

31, (1) The Minister may make regulations in
regard to all matters for which regnlations are required
or permitted by this Act to be made and for prescrib-
ing all matters which are required or permitted by this
‘Act to be prescribed. 7 5 :

(2) No regulation made by the Minister shall have
effect until it is’approved by the Senate and the House
of -Rei::resenta.tives and notification of such approval
1s published in the Gazette.

. (8) A regulation made by the Minister and approved
‘by the Senate and the House of Representatives shall,
when notification of such approval is published in the

- Gazette, be as valid and -effectual as if it were herein

enacted. - g

82. (1) The provisions of this Act shall be in
addition to and not in derogation of any other written
law in force in Ceylon relating to the employment of
women, young persons and children: 3

Provided, however, that the provisions of this Act
shall prevail in a case where there is a conflict between
this Act and any other written law.

' (2) The provisions of this Act imposing restrictions
on employment or on the taking part by children
in ~ entertainments, and the provisions of any
regulations— - . . o L
(@) shall not affect any provisions with respect-to
. school attendance which may be contained
“-7 " 'in any written law for the time being in
i - o foree relating to education, and. -
() shall not.apply to a person detained in-an
3 approved school or in any prescribed
- 1nstitution.: g :

_ In this sub-section, ** approved school ’ has the

same mean.iig as in-the Children and Young Persons’
Ordinance; No; L e e

: 48 of 193_9. e 8 )
83. (1). The 'fdllo‘wiﬁg"“ Ordinances are ‘hereby
repealed : — ' . : -

- (a) The -Efn'ploj’inént of ' Women, Y oung
Persons, and Children Ordinance.









Employment of Women, Young Persons and 21
Children Act; No. 47 of 1956

“ night ’—

(a) with reference to the employment of women,
means at least eleven consecutive hours
which shall end not later than 6 A.m. and
which shall include at least seven conse-
cutive hours falling between 9 P.M. and
6 a.m., and

(b) with reference to the employment of persons
under the age of eighteen years, means at
least twelve consecutive hours which shall
end not later than 6 A.m. and which—

(i) in the case of such of those persons as
are under the age of sixteen years,
. shall include the eight consecutive
hours between 10 ».M. and 6 AM.

(11) in the case of such of those persons as
have attained the age of sixteen
years, shall, subject to the provisions
of sub- paragreph (iii), include at
Jeast seven consecutive hours falling
between 10 p.M. and 6 A.M., and

(111) in the case of such of those persons as
have attained the age of sixteen
years and are undergoing vocational
training in the baking industry or
are apprentices in that industry,

- shall, if work during the night in
that industry is prohibited for all
workers, include the seven conse-

" cutive hours falling between 9 p.M.
and 4 A.M. instead of the period of
at least seven consecutive honrs
referred to in sub-paragraph (ii) if
the Minister by Order pubhshed in
the G'azette so directs;

““ performance of & dangerous nature '’ includes
all acrobatic performances and all perfor-
mances as a contortionist;

““ prescribed *’ means prescribed by regulations;

‘“ regulation >’ means a regulation made under
this Act; -

‘ street trading >’ includes the hawking of
articles of food or drink, newspapers,
matches, flowers and other articles,






